
Anthony R. Locke 

PROFESSIONAL SUMMARY 

Served within executive leadership for twenty years. Served in the leadership of almost a dozen 

NGO Boards. Served in the armed forces as a commissioned officer. Founded National Service 

Charity INC a public 501(c)3 charity. Incubated and launched another dozen non-profits inside 

NSC. Founded Visiting Chaplains LLC and trained 30 plus Board Certified Chaplains. Own Tech 

Savvy Systems LLC and manage half a dozen Amazon servers and almost 100 non-profit websites. 

Served as a Property Management consultant to sell and integrate the intellectual property of 

Training Property Managers LLC to four franchises and fifty other companies in seventeen states. 

Produced over eight-hundred videos for online training. Developed and maintained all the websites 

which supported that property management business. Ran the largest public facing website for 

Nitrile gloves in the world from 2020 through 2022. Closed seven PPE deals during that time. 

Visited and/or served in over 35 countries. 

PROFESSIONAL SKILLS 

 Can Orchestrate People, Assets and 

Resources toward a Common Purpose 

 Board Management 

 Skilled at Industry Networking 

 Remote/Onsite Team Management 

 Creative with New Business Development 

 Manage Key Relationships with Stakeholders 

 Property Management 

 Experienced within the Magistrate Courts 

 Strong Critical Thinking Skills 

 Budget Oversight and Analysis 

 Microsoft Office Suite & Adobe Pro 

 Full Stack Web Developer utilizing AWS, 

Bitnami and Google Workspace Business 

Apps 

 Interviewing, Evaluating and Leading Staff 

 Project Management 

 Online Learning Expert with Teaching, 

Testing, Grading and Certificates 

 Video Production (Over 800 vids) 

Adobe Premiere Pro C6 

 Volunteer Mobilization. 

(Launched 

OpenVolunteers.com in 2006) 

 Board Growth & Development 

 Excellent Written, Oral, and 

Communication Skills. Public Speaking 

 Strong Presentation Delivery, Conveying 

Ideas, and Instructing Effectively 

 Manage & Fill a Sales Funnel

PERSONAL ATTRIBUTES 

 Empathetic 

 Consensus Builder 

 Determined 

 Disciplined 

 Innovative 

 Emotionally Intelligent 

 Flexible 

 Highly Entrepreneurial 

 Mindful of Legal Liabilities  

 Low Drama Team Member 

 Open to Persuasion 

 Positive Team Player 

 Proficient at Multi-tasking 

 

 

 

 Self-manage Long Workdays 

 Very Good Listener 

 Experienced Pastoral Skills 

 People Oriented 

 Intellectually Curious 

 Adaptive 

 Competitive 

 Life Learner 

 Moral Credibility 

 Outgoing 

 Persuasive 

 Faith Inclusive 

 Politically Inclusive



EMPLOYMENT 

PASTOR AT 12 STONE CHURCH 

June 2022 – Current (Buford, Georgia) 

 Visited 12 Stone for about a year before I was hired as a Pastor On Call. 

 Also part of the Onboarding Team for new members. This three week course is called 

Growth Track and we assimulate about 150 to 200 new members a year.  

 Also part of the Marriage Enrichment Team. The course is called Re | Engage and I lead this 

15 week course with my wife.  

BUSINESS CONSULTANT WITH TRAINING PROPERTY MANAGEMENT LLC 

March 2017 – March 2022 (Roswell, Georgia) 

Crown Realty and Management was the largest residential property management company in 

Atlanta for 35 years. Our family sold that business to Realogy, a Fortune 500 company and we 

then launched a consulting business.  

 Engaged multiple property management franchises, REITs and investment capital groups. 

 Coordinated with industry leading lawyers and government officials to implement new 

housing solutions in the Opportunity Zones here in Atlanta. 

 Dissected the Landlord Tenant laws in seventeen states to create state specific lease 

agreements. 

 Managed continuing education classes which we offered through the Georgia Real Estate 

Commission. 

 Created an email drip campaign to 90,000 Residential Property Management business owners. 

 Almost every major property management company in Atlanta has engaged with us 

for risk abatement, revenue growth and best practices. 

SENIOR PASTOR AT THE FIRST PRESBYTERIAN CHURCH OF TUCKER, GA 

March 2010 – March 2017 (Tucker, Georgia) 

 This church hired me after their pastor died unexpectedly from massive heart failure. 

 Reconnected an independent church into the identity of Second Presbytery. 

 Added a new campus for worship at the local assisted living facility. 

 Revitalized and renovated the sanctuary. 

SENIOR PASTOR AT THE FIRST PRESBYTERIAN CHURCH OF NEWBERRY, SC 

July 2004 – December 2009 (Newberry, South Carolina) 

 Guided the church leadership through the Peacemaker Ministry program to resolve years 

of dissention.  

 Guided the congregation through the Embers to a Flame revitalization program. 

 Hosted a community pre-school with 125 children which brought in new families into the 

church. 

 Raised $750,000 and completed a major renovation of the historic sanctuary. 

ASSOCIATE PASTOR AT PEACHTREE CORNERS PRESBYTERIAN CHURCH 

December 1999 – June 2004 (Tucker, Georgia) 

 I left the Army Chaplaincy at Fort Jackson to move back to Atlanta and become the church’s 

Associate Pastor. 

 My future wife was a member and we were married 18 months into my service.  

 

 

 

 



 My role was to build relationships with community influencers and bring in new families. 

We brought in 28 families the first six months.  

 Under my leadership we connected to the Norcross Cooperative Ministry which has 

become the largest food pantry in that area. We helped staff it with volunteers and helped 

grow their outreach capacity. 

UNITED STATES ARMY 

1995 – November 2005 

 Click this link to learn about the IRR https://www.usar.army.mil/IRR/ 

 I commissioned and then completed the Chaplain Officer Basic Training Course from the 

United States Army Chaplain Center and School in 1995 at Fort Monmouth, NJ 

 Promoted to First Lieutenant March 21st, 1997 

 Attached to the 187 ORD Battalion, 4th Brigade in Fort Jackson, SC. 

 Honors: Received Army Achievement Medal for “Exceptional Meritorious Service” 

while training as a Chaplain Candidate with the 187th Ordnance Battalion. 

 Quotes from Executive Officer Robert S. Coltrain (LTC):  
“Chaplain Candidate Locke made a substantial contribution to the growth of the Fortress Coffee House 

ministry to AIT Soldiers. His industriousness and hardworking persistence in this ministry facilitated an 

exceptional attendance growth from an average of 20-25 soldiers per week to an average of 90-100 per week. 

His professional expertise in pastoral counseling provided soldiers with definite, positive assistance in 

personal, family and spiritual growth. He placed soldiers’ needs ahead of his personal convenience 

consistently scheduling counseling during off hours and weekends to ensure that the soldiers missed no 

training and received the pastoral care needed. Chaplain Candidate Locke displayed strong loyalty to his 

supervisory chaplain, his battalion commander, company commanders and enlisted soldiers. In all areas of 

his ministry and training, Chaplain Candidate Locke demonstrated self-reliance and resourcefulness that 

attained results regardless of the situation.” 

 My 2005 discharge certificate was posted online and can be viewed here: 

https://www.facebook.com/anthonyrlocke/posts/10218511180144896 

EDUCATION 

Doctor of Divinity (Not Completed) at Erskine Theological Seminary 2004 

Completed my classwork for a doctoral degree, but my prospectus for my dissertation was 

rejected twice. Both times it was labeled as too secular for a religious school. I did not 

complete my final paper and right now I am not pursuing this academic degree. 

Master of Arts in Theological Studies at Erskine Theological Seminary 2001 

This is a 60 credit professional degree comparable to a TH.M. qualifying a candidate to 

teach within an academic institution. I completed some of these courses at Reformed 

Theological Seminary campus in Charlotte, NC 

Master of Divinity at Bob Jones University 1996 

This is a 96 credit professional degree qualifying the candidate for ordination as a 

Teaching Elder within the Reformed tradition. This degree was also required for service 

in the Armed Forces. 

Chaplain Officer Basic Course (CHOBC) at USACHCS 1997 

Graduated from the US Army Chaplain Center and School at Fort Monmouth, NJ. 

Completed my Advanced Chaplaincy Training at Fort Jackson, SC. 

Board Certified Chaplaincy Program with the Presbyterian Federal Chaplaincy 1996 

Board Certified for Federal Bureau of Prisons, DOD Chaplaincy and all Veteran of Affairs 

Employment Openings. https://pccmp.org/ 

 

https://www.facebook.com/anthonyrlocke/posts/10218511180144896


Master of Arts in Pastoral/Chaplaincy Studies at Bob Jones University 1991 

This is a 32 credit masters in church leadership, business management, pastoral duties and 

chaplain studies. 

Bachelor of Arts in Pastoral Studies at Bob Jones University 1989 

This is a standard 120 credit liberal arts undergraduate degree in pursuit of pastoral 

ministry. 

Real Estate License 2017-2021 

Secured this license as part of my necessary qualifications to be a consultant within the 

Property Management Industry.  

Life & Health Insurance License 2022-2024 

Secured this license to qualify myself when serving with dozens of nonprofits which help 

people with government benefits.  

NON-PROFIT BOARD LEADERSHIP 

 National Service Charity: an Independent 501(c)3. 

o Launched over a hundred non-profit events or programs over the last thirteen years. 

o Incubated many of these programs into stand-alone non-profits. 

 Covenant Discipleship: an Independent 501(c)3 offering Education Materials for K5 

through adult.  

 Outreach North America: an Independent 501(c)3 for Church Planting. 

o Board Member for five years. Helped organize our denominational strategy for church 

planting in Georgia and upstate South Carolina. Served as the Secretary for two years 

and an At Large Member for three. 

o Chaired the Evangelism & Multi-Culturalism committee. 

 ARP Connect: a Synod Board created to address the social disconnect between the 

church and the Muslim community after 911. 

o Board Member for five years. Chaired the last three years. 

 Second Presbytery of the Associate Reformed Church 

o Served as the vice-moderator for Second Presbytery. Served and chaired the Church 

Planting Committee, the Education Committee and other committees throughout my 

years as a member of the Presbytery. 

 Erskine Theological Seminary Board of Counselors 

o Served four years and the last two I Chaired the Board. 

REFERENCES 

 John Door https://www.facebook.com/john.dorrjr 717-825-5055 jcdorrjr@ymail.com 

 Tom Boyd https://www.linkedin.com/in/wtboyd 678-634-9006 wt.boyd@gmail.com 

 Dr. Chris Reeves chris@awaremedllc.com Medical Device Strategy, LLC 

 Charles Wilson 770-843-3677 wilson6114@bellsouth.net 

 Adam Moore https://linkedin.com/in/adamamore 678-521-0036 aamoore1787@gmail.com 

 Tim Locke 770-545-1077 rtlocke1@gmail.com  

CONTACT 

Anthony R. Locke  |  770-940-9959  |  AnthonyRLocke@Gmail.com  
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